
Promoting Workplace Health & Productivity

Improves profitability by 
retaining valued employees
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Companies with the most effective health and productivity programs achieved 11% more revenue per employee, 
delivered 28% higher shareholder returns, and had lower medical trends and fewer absences per employee.

— TowersWatson. (2010). 2009/2010 Staying@work report: The Health and Productivity Advantage.

Reduces costs associated 
with turnover

Quickly locates resources to        
reduce barriers and facilitate                                    
recovery and return to work

Comprehensive knowledge of strategies 
to make jobs safe and accessible

Bridges communication between 
managers, human resources and employees

Facilitates stay at work and return 
to work plans across stakeholders

Intervenes early to prevent and 
manage health related absences 

Extensive experience working with 
employees with a range of physical and 
mental health conditions

Lori Tully

Licensed Clinical Mental Health Counselor/ Certified Vocational Rehabilitation Counselor 


